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4. wff it vgfx, sy, sdard R .— == 77 o Wt fi vgta, swp-fan, s d@7 e gette o ard
F AT ST 3% AT & v (5) 7 ¥ (13) # A § |

5. Aar .— ag ==f<r--

(F) o= o =fe & S afa ar S o Sshftea €, B g, 1 Ga frafmar &g,
(@) o= srar ofy = sroeft ol & shifaa wga gu el ==fxe & feemg g o Ree Hr el fir g
36 et ®§ ¥ Rt aw fie e a8 g

T IS FehTT TLRIT T T THTLTT g a7 & 36 v g ve =i~ ¢l o & ser v & @y =
fafer 3 srefier srparr 8 ofie Ua 2 3 forw s sy € a1 g Fl =iRe i 2w e 3 wade 7 ge 3 it

6. farferer v it afRF .— =t S Teare i 7g T € 13 UAT FAT saeTs v w0 g, 9gi g 39 forg 5
TV § Ivg AGTG Foh ST TF 10 TAT START & T Fh =7 Haat & Fheft sweer &1 Beft a5t =7 w=wt & =t

£ ara, s g forfarer e gt

7. AQPRY — =7 [t & 1 a1a, TH A, A E-HET § ge 6 o=y REmadt 7w 9@t et e
FET LA T TH Hael § GHA-HHT ¥ AT T S F AqATT AqEua Saat, Aqgd seeaa, @ st
Y 5= T9T =t % =R & o e weaT suterd g |

I FT ATH et Fir Jemr

(1) )

ERSRIEIIRE] 16* (2018)

HTETEOT FE T AT, A | FA< -8 (47600- EpE
G, TSI, FATEE T 151100%)

EFEAR F

HTETT ™

i T

ST HFAT S )

wHTer et 3R S aTer =rfRe ¥ o Hrer wreft v St e =fe ¥ o srafar
S Sifer i sr=r ATy
(6) (7)
A A Fva AL R Era

ey et o ST arer s % afvdfter £ safa, afz FE ) weft Y wgfy .— et =frer gt A
o ffe s e aférn szt St g A whA R e g
rera AR At T9m § AN ERA Tt fafir TRt wr o S AT

AT =T |

et Fir afaeaar
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(8) 9) (10)

T FET 2T | AT L Bra | (i)55 wferera St greT s 7 2r

EER R INIERIEE-ARRE EE T )
T T ACTHT [T HTAaT; 5T,

(i) 45 wfavera wiafAglEFT s Sew T
2T el U STThTIorh HiaaT FIT |

weft it agfa,— o7t wfver Zrft a7 wfa g ar sffRgReesrses g qur Gt et grr o s arh fferd
& stareraar

(11)

N — T SIS 3T (g i+ Jaw ffea & =q¥ 7 (44900-142400/-%) F &rer =1 a9 it f=faa ar 6 2 3iw
fFramT g =7 w1 feawt £ sate wr AfAfEse g aweaar@s w EFar e

feoqur . — et v wAs =t F q9g §, Segi oot sgd/arar q9T 9 F7 A g, e & forw e e s
2T, TET ITF Y FAHAT F Fqag F ff B B ST v 7 a7 9= 5 596 gy Y S U s/ a4,
STUTEr STEe/aTIaT TaT % S ¥ STIF F AT a7 a9 F, THH | S A FH Y, FH T 2T AT Irgi+ U+ UH w4y =ARe=t
afga, Sl U SEh/ar=rar o Tgel & T FT A 8, el SFA¥ Avi § wreta & oy syt afiefar i smfer
THAATTAT T FT ATl

shafagfF (S siasta srerattors w@feaeT +f 8)

STTAT AT TTA1 o sTefie srferamey

() (i) ST g FTET A7 FFanT § 7597 98 g BRU g g AT

(ii) regie 7= F1ex a7 79T & Fa7 #afers § @7 7 (44900-142400/-)F w=t 9% Fafaa svam o= gl F vy
3 ot # &1 =t Y i = v 2 T

(@) Rt dfers sEar siv sqaa @ g —

(i) AT=raTITe fReafamTerT AT HeT ¥ /Ao T AT ATATSTE AR AT ST AT WA 9TEA AT ATATOE AT
ST AT ST HTAE QITE AT FHEAHT JT AT AT GO0 A7 T (Fifearhr & =rer) § wreew =24,

(if) FTHTISTR FoaToT o &5 § FALT0T AT STAELTT TATIOTT e T & 9 T ST AT OTEF siavtd STerst #7 (Feau i
fe A AT g

feoqor 1—groe w=rt & v Frawf sfawrd, sowsfy i fieft dfr 7 g, shtar = e s o fer o=
T AT g | =Ty, TR (S st stewatferss witerar oft &) =fze sty gre fgfe oo =t
ST 3 T TR B |

feoqur 2-- wfafar(res swava serTfore @feeT o 8) & safyr, s sata w6 awwe % 9 a7 B s
Trea/faarmr 7 =w Agie & Sw vga atia el ser #reT g 1=  w wiatRge & safer g, sramoraar d9 a9 '
sfers wgt gt | wafae (R s steasrrfors wtaer off €) o= e & o ateeraw sy e sees =
e T iAW g v 56 a9 T sfarw TE gl |
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7fy i wrafa wt@fa g ar s gv=m Tt weet § forer af Rt &
T T AT AT F TIHT
ERussnl
(12) (13)
g = Rvwir Tl afi (=R F ddg § e w3 ¥ R fefRe | e (GEs s@
om0 — seugfos "faer ff 8) W
) ERiEk kR
(i) R /zafaeers, sEf=a ST e ST — eTer ST ¥ TS T AT
(ii) FT =, AT =77 T AreHTar 7o ras —aae S

(iif) AT T=E, AT JTT T AT — T

€ FT ATH et it T aftRTT Jaq it | I T€ AT A=A IS
T
(1 (2) (3) (4) (5)
SATS AT 25% (2018) | \TeTY Sy Fay, ARy | T -7 (44900- -
@ AR, 142400 ¥)

(FEATE F 1
ATeTT LES
afads T
ST FHAT 2 1)

e st o ST amer stenat & fore smg-wteT

Hrer st T ST aTer stnat a6 o srfer afers
AT T FgATT

(6)

(7)

30 9% & rfers Y

(e TR BIRT ST TR T STepRer AT seent 9 STE
LT At o forw 5 a7 q forferer i o et € 1)

feoqur 1 : st smEefia w2 F o Fotes o s
T STt | e T A & fore e f v sifaw arhe
M | (7 TF =g s arirar ST s9rw, Jemer, A T8,
s, wfvrge, e, B, @fEm, sesedit o7 %
TEmE gT, Burae geor & argra o oty fSer gor =3war-
e & it STEE, sEwT s e v 91 aad F
st % foro f&fga v e f)

Aq@® —(i) FrEAmTT Featammers ar wwew ¥
AT HF AT ATATSG (A= a7 seformesr a1
AEAATER AT ATHTSTG-AT9E e T ST
HTHALTER AT AT AT AATESTT AT I AT TI0TT

(it = =rer) ® Ayee f2AAT,

(i) FTATSTR FeaTT F &7 § qIAT ST ATHETT
AT e T UF q FT AA [Sh STara srerat
=1 frecrmor a1 foré A FAT i g

feoqur 1 - sEaTd, serem gafEd sttt f zar #
FHART 99 AN AT AW TEFET F
e e # s 't 81

feoqur 2- s Haeft sEar (sgam) FEETY ==_
TR AT qe77 Tt % fFasmma aqaa
ST T STE=a St & sreatdat £
Z9T | 9 forfaer i S aehedt 8 S == & efy
THEH UT HY FHANRT FA9 AN AT "W
it it g T g & s fowoswfer
fefrat 1w  forg sraferg swe e AT
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I FHETAT & FAATIAT F TATH HEAT § IUAH
I T TEATAAT T2 2 |

Hrer et R ST ATer ST qfvefre £ sty At A ottt wgfa : wedt =g grft a7 et

fore fafea sy siw dfers sear FTeT AT TR e/smees g g

Trere =af<ert 7 2o § ARy g0 fatas Tafaat g 95 ST arett
AT T | fef=prt & witreraar

(8) 9) (10)

SEU et sreff 3 ferm &y ot | (i) 50 wirera Tt g7 forers =7 2
LEE R LI IE RS EAR RS EE LR
SeTehTor Tiaar | &

(i)25 wfaera wfafagfFa g Pes

AT ST wterar oft 8;

(i) 25 wfarere =eft st gTem

ot it wgfay : welt H e Eft ar sy g a1 sRfRgeares g g Bfve aafeet grr @ s At Ry &
wiaeraar

(11)

N U stk fSegir aaw &feesr & #q¥ 6 (35400-112400/-F) F =rey o= a9 1 =i = & g i fFramr
T g F Rt fr srafar wr e vtreor awaarEs g G g

feoqur : et vw was =RE F wey |, Srgie duet sEw/ATEaT gar T w2 At 8, T F o e G S =
2T, T ITF AP FAHAT ¥ wag § fF = BT ST 1w 72 a7 9 B 3w g A 7 Ut s/ i,
FuTera FEH/ATAT TAT F e F AfR F AT I AT A, TAG T 7 ff w7 Y, FH T I 3T IR AU UH wAg =i
afga, Sl U SEh/am=rar & Tgel & T FT A 8, el AT Avir H weta F oy syt afifar i smfer
THAATTAT T FT ATl

wtaffEa (fSrerer siavta srewartors wfaeT off §)

FET TR AT TST FIHRTT AT T TSTLAT AAaT9Teq 1 FFeafaamaat a1 areaarsrea siEem= geara a1 gfedqs
TFET STRAT AT TATAT ST HIIAT TMSAT  Tef I STIEehT

() (i) ST g 1T a7 A9 #§ ager 92 e B gu gt v

(ii) g™ 7= e a7 fasm #§ a7 afewa § w@e 6 (35400-112400/-%) & fafag swam uw fFgfaFa & ge=mq 3@
Soft & o= 7 iy Rt Far frgr; v

(@) S = 7 3 arefier W et e st A vt 8 o R Ao ST e e wE 5 |

feoqor 41— wart % U Grani st S et i e afw 7 g, v w AR o e e s s
T TEt g | 2w, g (s siata srewettors wtaar off 8) =it sty g et & o e G s
F T AL 2T |

feoqur 2— wfafagfaSrms siata seawrfos w@faer o ) i safar, S svasta T awwe & s=Hh 71 G s
Tea/faarmr 7 =w Agie 7 Sw uga aria el sier #rew gy 1= = wiatRge & safer g, sramoraar §9 99 7
Ffers Al ERi | wiagRe (S siata seasrtors wtaar ot 8) 7% Fgie % o afemas srg ST srees aie w7
#r sifaw ardia #1 56 a@ & srferT TE grit |
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Tty fEramt sr=fe gt § ar s sw=m

Wt e § e whfRurfaat §
T A qAT AT F TS
B ST

(12)

(13)

| aqg & faanfia oefe afafe = & 99y & R w9 % o) faffea s
e Tt —

(i) FFreerw/safaeers, staf=ra Srfa T ST — sTemer
(ii) 3ra< |, ATATSTE ~A7 SiT TEaRTiar Y=y —qaey
(iif)zrare ==, S ST T ST — aEeT

Il aqg = Fanfr gfte afafy (qfte % 99a § fEr w1 5 o) feffee =
[CEETCL e
(i) FFreerw/z e, saf=a STfa Tede AT — s
DEERGIEERICIEEER IR LI PEN TR E I D o)
(iii)zrarT =, s ST T ST - aae

T AR AT AN H qrHe
AT SAAITF ARl &

€ FT ATH et it T FRfteRr Fa= Aferm | AT T AT AT TS
T
(1) 2) (3) (4) (5)
FeATE 29%(2018) | mTerTew Fofvy FaT, Wy | T 6 AT L 2 |
o 5 (35400-
S ’ 112400 %)
(FEATE F 1
AT T
fade
ST FHAT 2 1)
Hrer et B ST AT st & e Hrer et By T amer =Rt F o ertrfera difer i
ar-efiaT AT ARATT
(6) (7)
30 a9 & srfer =gl s (i) ATeaTIT FeataEmer Ar weer ¥
(e T BT ST T T STl AT et % AT AT 4 T ATATIS (&= =T 1eforre a1
. N T ATET AT ATHATISTR-ATAT 9T IT TITFT
TR At & (o 5 aw q fafer it o 7t 2 1) e S S A
feoqur 1 srg-iwT smatia = F fou Fofas e e (T 3 ) wreew Ry
AT | AT § A S8 B 6 o e 1 A0 | qiger — mrRr-entiE wFer A et A
I gt | (7 5 A dfow aE S sEw, ', HATET T AT ROE SR A § U AT A
s yeor, s, wfir, awmee, G, e, qqTT |

Seg-FefiT 5T ¥ oErE d@w, RAreer wier ¥ e aw | €W 1 - sRATd, st gartEa sefdat v gem #
wfF forer e =T R 5 T T, dEae A S FHART TAT AAN AT WAW R F

T forfarer & s 't 81
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BT AT TARTT F et % form g T 7))

feoror 2 sy wAeft AT (AT A =
AT AT F&97 WIS & fAawman aqga
STt &Y Sgf=a Seetaat & avafaa £
Zorm ® aa forforer &t ST TRt € 9 === W Gt
THH I¥ FEATLT T AT AT TEAH TTIEHTT
&t 78 = g B 39 for smefera Rt = o
F o srufea swa T@e arer 39 99ETd &
FeAftdal F Aty wedar § Iqeed g Ar

TEATAAT 7l 8 |
Hrer et R ST ATer SR qfvefre £ sty Al A ottt wgfa : wedt e grft a7 wratr
forg fafRa sy si afer srEaiy FTT AT WA RR/ A g e
Trere saf<eart 7 2o H ARy g0 fatas Taftat g 95 ST arett
AT T | frferrt st afareraar
(8) 9) (10)
AT T2 Zrar g Hreft et g

foomor  wEaTh ¥ wRifAgRE W
AT T et T AT sremae
el a1 Frt s afifRafy & ad ar
afas smafar % o ares @y % wro
g Rt w&Ew a@w % "
sfgreprfeat St gor wreT v e #@
g U= gwor fRw ogwoEn, W oW
TR Re & smeme o W& S "

st it wgfar ;T " gt = st g a1 siafae/sries g g At vgfoet grr a8 S aret ffxer &

gicreraaT
(11)
AT AL 2 |
7ty Frawfr ety wfafs & 9 seeft gw=m Wt e | e affRerfaat #
T AT TaT AT & TS
iERE el

(12)

(13)

g ‘@ rania gfte afafa (qfte 7 d@g 7 = 7 7 o) Fefetag o e

AT o

(i) FFreerw/safa=ers, st STfa T SRt — sTemer
DEERGIEERIEIEEER IR LI PEN TR E I D o)
(iii)3rare ==, SR ST T ST — aaeT

T AMF FAT AR Tt
AT AAITF ARl &

[FT. &. 17016/20/201 7-TH==-VI]
g, AITT, T qHT
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MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
(Department Of Social Justice And Empowerment)

NOTIFICATION
New Delhi, the 13th February, 2018

G.S.R. 167 (E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Investigator (Ministry of Home Affairs, Commission for Scheduled Castes and Scheduled Tribes and
the office of the Commissioner for Scheduled Castes and Scheduled Tribes) Recruitment Rules, 1984, the Senior
Investigator (Ministry of Home Affairs, Commission for Scheduled Castes and Scheduled Tribes and the Office of the
Commissioner for Scheduled Castes and Scheduled Tribes) Recruitment Rules, 1985, and the Research Officer (Ministry
of Home Affairs, Commission for Scheduled Castes and Scheduled Tribes and the office of the Commissioner for
Scheduled Castes and Scheduled Tribes) Recruitment Rules, 1985, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to Group
‘B’ posts of Research Officer, Senior Investigator and Investigator in the joint cadre of the National Commission for
Scheduled Castes, the National Commission for Scheduled Tribes and the Ministry of Social Justice and Empowerment,
namely:-

1. Short title and commencement.- (1) These rules may be called the Ministry of Social Justice and
Empowerment, the National Commission for Scheduled Castes and the National Commission for Scheduled Tribes,
(Group ‘B’ Posts) Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.- These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
3. Number of posts, classification and level in the pay matrix.— The number of the said posts, their

classification and level in the pay matrix shall be as specified in columns (2) to (4) of the aforesaid Schedule.

4 Method of recruitment, age limit, qualifications, etc.,.— The method of recruitment, age limit, qualifications

and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.
5. Disqualification.- No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do, it

may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving. — Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of post. | Classification. Level in Whether Age-limit for direct recruits.
post. the pay selection
matrix. post or
Non-
selection
post.
ey @) 3 “ (&) (6)
Research 16* (2018) General Level-8 Selection. | Not applicable.
Officer. Central (Rs
*  Subject to | Service, Group | 47600-
variation ‘B’, ‘Gazetted’ | 151100/-)
depending upon | Non-
workload. Ministerial.
Educational and other Whether age and Period of probation, if any.
qualifications required for direct | educational
recruits. qualifications

prescribed for direct
recruits will apply in
the case of promotees.

)

€] &)

Not applicable.

Not applicable. Not applicable.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation or
absorption and percentage of the
vacancies to be filled by various
methods.

In case of recruitment by promotion or deputation or absorption, grades from which
promotion or deputation or absorption to be made.

(10)

an

(i) 55% by promotion failing
which by deputation failing
which by short-term contract;
and

(ii) 45% by deputation failing
which by short-term contract.

Promotion:

Senior Investigator in level 7 in the pay matrix (Rs. 44900-142400/-) with two years
regular service and having successfully completed the specified training of six
working days duration by the Department.

Note: Where juniors who have completed their qualifying or eligibility service are
being considered for promotion, their seniors would also be considered provided
they are not short of the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service, or two years, whichever is less, and have
successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying or eligibility
service.
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Deputation (Including short-term contract):

Officers of the Central Government, State Government, Union territories,
universities, recognized research institutions, public sector undertakings,
autonomous, or statutory organizations:
(a) (i) holding analogous post on regular basis in the parent cadre or department;
or
(ii) with two years service in the grade rendered after appointment thereto
on a regular basis in level 7 in the pay matrix (Rs. 44900-142400/-)in the
parent cadre or department; and

(b) possessing the educational qualification, and experience as under-

(i) Master’s degree of a recognized university or Institution in Social Work or
Sociology or Economics or Anthropology or Social Anthropology or
Applied Anthropology or Statistics or Psychology or Geography or
Mathematics (with Statistics);

(i) two years experience of conducting survey or research in the field of social
welfare including analysis of data and preparation of the reports.

Notel: The departmental officers in the feeder category who are in direct line of
promotion will not be eligible for consideration for appointment on
deputation (including short-term contract). Similarly, deputationists
shall not be eligible for consideration for appointment by promotion.

Note2: Period of deputation (including short-term contract) in another ex-cadre
post held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall
ordinarily not to exceed three years. The maximum age-limit for
appointment by deputation (including short term contract) shall be not
exceeding fifty-six years as on the closing date of receipt of applications.

If a Departmental Promotion Committee exists, what | Circumstances in which Union Public Service Commission to be

is it’s composition. consulted in making recruitment.

(12) a3)
Group 'B' Departmental Promotion Committee (for Consultation with Union Public Service Commission necessary
considering promotion) consisting of :- while appointing an officer on Deputation (Including short-term

(i) Director/Deputy Secretary, National Commission | contract).
for Scheduled Castes - Chairman

(ii) Under Secretary, Ministry of Social Justice and
Empowerment — Member

(iii)Under Secretary, National Commission for
Scheduled Castes — Member

Name of post. | Number of | Classification. | Level in the Whether Age-limit for direct recruits.
post. pay matrix. selection
post or
Non-
selection
post.

&) 2 3) “4) (5 (6)
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Senior 25% (2018) General Level-7 Selection. | Not exceeding 30 years
Investigator. Central (Rs 44900-
Subject to Service 142400/-) (Relaxable for Government servants upto
variation Group ‘B’, five years in accordance with the
depending ‘Non- instructions or orders issued by the
upon Gazetted’ Central Government.
workload. Non- Note: The crucial date for determining
Ministerial. the age-limit shall be the closing date for
receipt of applications from candidates in
India and not the closing date prescribed
for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi Sub-
Division of Chamba district of Himachal
Pradesh, Union territory of Andaman
and Union territory of Nicobar Islands or
Union territory of Lakshadweep.
Educational and other qualifications Whether age and Period of probation, if any.
required for direct recruits. educational
qualifications

prescribed for direct
recruits will apply in
the case of
promotees.

Q)

®)

®

Essential:

(i) Master’s Degree of a recognized
University or Institution in Social
Work or Sociology or Economics or
Anthropology or Social Anthropology
or Applied Anthropology or Statistics
or Psychology or Geography or
Mathematics (with statistics)

(i) One year experience of conducting
survey or research in the field of social
welfare including analysis of data and
preparation of the reports.

Notel: Qualifications are relaxable at
the discretion of the Staff Selection
Commission or Competent Authority
for reasons to be recorded in writing, in
the case of candidates otherwise well
qualified.

No.

2 years for direct recruits.
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Note2: The qualifications regarding
experience are relaxable at the
discretion of the Staff Selection
Commission or Competent Authority
for reasons to be recorded in writing in
the case of candidates belonging to
Scheduled Castes or Scheduled Tribes
if at any stage of selection the Staff
Selection Commission or Competent
Authority is of the opinion that
sufficient number of candidates from
these possessing  the
requisite experience are not likely to be
available to fill up the vacancies
reserved for them.

communities

Method of recruitment whether by
direct recruitment or by promotion or
by deputation or absorption and
percentage of the vacancies to be filled
by various methods.

In case of recruitment by promotion or deputation or absorption, grades from
which promotion or deputation or absorption to be made.

(10)

an

(1) 50% by promotion failing which by
deputation including short-term
contract;

(i) 25% by deputation including short-
term contract;

(iii) 25% by direct recruitment.

Promotion:

Investigator in level 6 in the Pay Matrix (Rs. 35400-112400/-) with five years
regular service and having successfully completed the specified training of six
working days duration by the Department.

Note: Where juniors who have completed their qualifying or eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or two years,
whichever is less, and have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union
territories or universities or recognized research institutions or public sector
undertakings or autonomous, or statutory organizations-

(a)(i) holding analogous post on regular basis in the parent cadre or
department; or
(ii) with five years service in the grade rendered after appointment thereto on
a regular basis in level 6 in the Pay Matrix (Rs. 35400-112400/-) in the parent
cadre or department; and

(b) possessing the educational qualification, and experience prescribed
for direct recruits under column (7).
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Notel: The departmental officers in the feeder category who are in direct line
of promotion will not be eligible for consideration for appointment on
Deputation (including short-term contract). Similarly, deputationists shall not
be eligible for consideration for appointment by promotion.

Note2: Period of Deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or some
other organization or department of the Central Government shall ordinarily
not to exceed three years. The maximum age-limit for appointment by
Deputation (including short-term contract) shall be not exceeding fifty-six
years as on the closing date of receipt of applications.

If a Departmental Promotion Committee

exists, what is its composition.

Circumstances in which Union Public Service Commission to be
consulted in making recruitment.

(12)

3)

I. Group 'B' Departmental Promotion

Consultation with Union Public Service Commission is not necessary.

Committee (for considering promotion)
consisting of:-

(i) Director/Deputy Secretary, National
Commission for Scheduled Castes -
Chairman

(i1) Under Secretary, Ministry of Social Justice
and Empowerment — Member

(iii)Under Secretary, National Commission for
Scheduled Castes — Member

II. Group 'B’ Departmental Confirmation
Committee (for considering confirmation)
consisting of:-

(i)Deputy Secretary/Director, National
Commission for Scheduled Castes -
Chairman

(ii) Under Secretary, Ministry of Social
Justice and Empowerment — Member

(iii)Under Secretary, National Commission for
Scheduled Castes- Member

Name of Number of post. Classification. Levelin | Whether Age-limit for direct recruits.
post. the pay selection
matrix. post or
Non-
Selection
post.
&) &) 3 “ ) (6)
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Investigator. | 29* (2018) General Central | Level-6 | Not Not exceeding 30 years
Service Group Rs applicable.
*Subject to ‘B’, ‘Non- 35400- (Relaxable for Government servants
variation Gazetted’ Non- |112400/-) upto five years in accordance with the
depending upon Ministerial. instructions or orders issued by the
workload. Central Government.)
Note:  The crucial date for
determining the age-limit shall be the
closing date for receipt of applications
from candidates in India and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti district and
Pangi Sub-Division of Chamba
district of Himachal Pradesh, Union
territory of Andaman and Nicobar
Islands or Union territory of
Lakshadweep.
Educational and other | Whether age and educational | Period of probation, if any.
qualifications required for | qualifications prescribed for
direct recruits. direct recruits will apply in
the case of promotees.
(N ® ®
Essential: Not applicable 2 years
Master’s  Degree of a
recognised  University  or

Institution in Social Work or
Sociology or Economics or
Anthropology Social
Anthropology Applied
Anthropology or Statistics or
Psychology or Geography or
Mathematics (with statistics).

or
or

Desirable:
One year experience
conducting socio-economic
surveys or studies and in
drafting report.

in

Notel: Qualifications
relaxable at the discretion of
the Staff Selection
Commission Competent
Authority for reasons to be
recorded in writing, in the case
of candidates otherwise well

are

or

qualified.
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Note?2: The qualifications
regarding  experience  are
relaxable at the discretion of
the Staff Selection
Commission or Competent
Authority, for reasons to be
recorded in writing in the case
of candidates belonging to
Scheduled Castes or
Scheduled Tribes if at any
stage of selection the Staff
Selection ~ Commission  or
Competent Authority is of the
opinion that sufficient number
of candidates from these
communities possessing the
requisite experience are not
likely to be available to fill up
the vacancies reserved for
them.

Method of recruitment
whether by direct recruitment
or by promotion or by
deputation or absorption and
percentage of the vacancies to
be filled by various methods.

In case of recruitment by promotion or deputation or absorption, grades from which
promotion or deputation or absorption to be made.

(10)

at

By direct recruitment.

Note: Vacancies caused by the
incumbent being away on
deputation or long illness or
study leave or under other
circumstances for duration of
one year or more may be filled
on deputation basis from
officers of Central
Government holding
analogous post on regular
basis in the parent cadre or
department.

Not applicable

If a Departmental Promotion Committee exists, | Circumstances in which Union Public Service Commission to be

what is its composition.

consulted in making recruitment.

(12)

a3)

Group ‘B’ Departmental Confirmation Consultation with Union Public Service Commission is not necessary.

Committee (for considering confirmation)

consisting of:-

(i)Deputy Secretary/Director, National
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Commission for Scheduled Castes - Chairman
(ii) Under Secretary, Ministry of Social Justice
and Empowerment — Member

(iii)Under Secretary, National Commission for
Scheduled Castes- Member
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